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Research Code of Conduct
In the interest of building and maintaining trust between science and society, the foundation for research integrity must be rooted in a culture of best practice.  To that end, there must exist a common understanding of what constitutes research integrity.1  

Research shall be conducted and communicated in accordance with the highest scientific, regulatory, professional and ethical standards and in such a way as to foster mutual respect, and enhance the reputation of the individual researcher, their colleagues and The Michener Institute.  Researchers and members of inter-professional team involved in scholarly research endeavours will adopt the principles of professionalism, reliability, objectivity, impartiality, discretion, transparency, accessibility, responsibility, justice and duty of care to foster and maintain an environment of intellectual honesty and scholarly and scientific rigour. 1-6
In applying the principles of research integrity, researchers at the Michener Institute will strive for excellence, collaboration, accountability, respect and empowerment.  To that end, individuals carrying out research at the Michener Institute will:  
I. EXCELLENCE 

· Respect the truth and the rights of those affected by the research

· Engage in the enterprise of scientifically sound peer reviewed research 

· Apply methodological rigour  

II. COLLABORATION 

· Contribute to the cultivation of a mutually cooperative culture with open exchange of ideas

· Honestly and professionally interact with faculty, students, staff, and all other individuals during the course of the research

· Welcome inquiry and constructive criticism

· Mentor those less knowledgeable on the appropriate conduct of research 
· Address conflict in a professional manner

· Recognize and appropriately reference past and present contributors and sponsors, past work and accomplishments of colleagues in the scientific community and program involvement on publications/presentations
III. ACCOUNTABILITY 

· Conduct, manage, judge, report scientific research objectively, honestly and thoroughly
· Conform to the policies adopted by the institution and bodies funding the research  and adhere to any administrative, legislative or accepted guidance requirements deemed necessary for the success of the study

· Behave ethically and avoid doing anything that might damage the reputation of the institution, sponsor, applicable profession(s), or individuals involved  
· Diligently preserve, maintain and store appropriate, clear and accurate records

· Honestly and realistically state claims based on available data

· Understand and appreciate the limits of one’s knowledge

· Manage conflicts of interest   
· Cite awards, degrees conferred and research publications accurately
· Claim authorship only when having made significant contribution to the project 
· Appropriately disclose the specific contributions of all collaborators who assisted either directly or indirectly  

· Disseminate research findings responsibly

· Assume responsibility for the data, conclusions generated, impact and safety of the research

· Refrain from and report research misconduct immediately including: insufficient care for people, animals, the environment or objects associated with the research being carried out, breaches of confidentiality, protocol violations, error causing carelessness, plagiarism, piracy, fabrication, falsification, corruption of research data, and/or deception, fraud or infringement of intellectual property
· Refrain from thwarting the success of other researchers or team members by creating nuisance, discontent or procedural discord
IV. RESPECT 

· Confer directly with the appropriate research authority of the Michener Institute regarding research related matters
· Ensure that co-authors have the opportunity to review, amend, add and comment upon and any document or publication prior to its release
· Respect the expertise of all inter-professional team members

V. EMPOWERMENT 

· Provide staff, students and faculty  with information and education regarding the project

· Encourage, assist and support the scholarly development and success of one’s subordinates and peers
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