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QUALIFICATIONS 

EDUCATION AND TRAINING: 
1. Minimum of a four (4) year Bachelor's Degree from an accredited university. 
2. Graduate from an accredited Cardiovascular Perfusion program is required. 
3. Current Certificate of Registration with the Canadian Society of Clinical Perfusion (CSCP) or 

eligible for certification. 
4. Ministry of Labour “Worker Health and Safety Awareness in 4 Steps” training certificate is 

required. 

EXPERIENCE: 
1. Minimum of two (2) years’ experience working in a Perfusion department.  

KNOWLEDGE/SKILLS/ABILITIES: 
1. Demonstrated knowledge of theory and practice procedures, instruments, equipment, and special 

techniques. 
2. Demonstrated ability to make critical and independent decisions with appropriate responses. 
3. Demonstrated ability to function with confidence in stressful situations. 
4. Demonstrated superior problem recognition and problem-solving skills. 
5. Demonstrated ability to work efficiently and effectively in a fast-paced environment. 
6. Demonstrated training, experience or utilization of lean methodology for process improvement. 
7. Demonstrated ability to independently identify issues, plan improvements, measure success and 

continue improvement. 
8. Demonstrated excellent computer skills with proficiency in Microsoft Office software, (e.g. Word, 

Excel, Power Point and Outlook) and patient information systems. 
9. Demonstrated superior interpersonal and communication skills, both written and verbal. 
10. Effective time management and organizational skills with the ability to organize and prioritize as 

required. 
11. Demonstrated discretion and maturity when handling confidential information. 
12. Demonstrated commitment to the safety of co-workers and patients. 

PERSONAL SUITABILITY: 
1. Demonstrated commitment to continuous quality improvement. 
2. Proven ability to work independently and in a team environment. 
3. Demonstrated ability to work effectively as a member of an interdisciplinary team. 
4. Demonstrated commitment to ongoing professional development. 
5. Demonstrated professionalism in dealing with confidential and sensitive issues. 
6. Demonstrated positive work record and excellent attendance record. 
7. Ability to meet the physical and sensory demands of the job. 
8. Ability to travel between local sites. 

 
 
Selection Process: Candidates will be selected for this position on the basis of their skill, ability, 

experience and relevant qualifications as identified in the resume and 
completed Application Form submitted. HSN reserves the right to conduct a 
formal interview/testing process where required, which may include (but not 
limited to), a written or practical examination or both to determine skill and 
ability. 

Shift: As Assigned 

French Language 
Service Designation: 

Bilingualism is an Asset

Salary: $53.79 / Hourly

  N.B. Applications for this position must be submitted to the Human Resources Department before 1600 
hours on May 2, 2018. 

HSN THANKS ALL APPLICANTS. 
ONLY THOSE SELECTED FOR INTERVIEWS WILL BE CONTACTED. 

WE WILL NOT ACCEPT APPLICATIONS AFTER THE CLOSING DATE AND TIME. 

 


